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J
 


Subj :	 Activity Support of Wage Surveys of the Federal Wage
 

System
 


Ref:	 (a) FPM Supplement 532-1, S5-3 (NOTAL)
 


Encl: (1) Guidelines for Field Activity Support of FWS Wage
 

Surveys
 


1. Purpose . Reference (a) sets forth responsibilities of field
 

activities for supporting wage surveys under the Federal Wage
 

System (FWS). This instruction directs activities to provide such
 

support, re-emphasizes its importance, and outlines the nature of
 

the support required.
 


2. Marine Corps. This instruction has been coordinated with the
 

Canmandant of the Marine Corps. The Ccmunandant has authorized its
 

transmission to Marine Corps activities.
 


/ 3. Background. A Navy or Marine Corps installation	 serves as
 

host activity in some 23 of the 110 wage survey areas for which
 

the Department of Defense is designated as the lead agency. These
 

23 areas contain all of the naval shipyards and naval air rework
 

facilities as well as a very high proportion of other activities
 

of the Naval Establishment employing civilian wage employees, and
 

the host activity provides the chairman of the Local Wage Survey
 

Canmittee (LWSC). Many Navy and Marine Corps activities furnish
 

data collectors for surveys in these and other areas; sane of
 

these activities also furnish the management member for the LWSC.
 

Because of the millions of dollars involved in wage changes
 

resulting from surveys, activities have an obvious stake in the
 

outcane and they have an opportunity to contribute to the accuracy
 

of the data collected. Each participating activity shares
 

responsibility for the degree of trust placed in the system by
 

employees, private sector managers and the public.
 


4. Guidelines . Enclosure (1) provides detailed information on
 

the nature of support and participation by field activities in the
 

wage survey process under the Federal Wage System.
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5* Action. Activities employing wage employees are to fully 

support their locality wage surveys in accordance with the 

guidelines provided in enclosure (l). ~, 


Distr ibution: (3 copies each unless otherwise indicated)
 

SNDL	 	 A (Navy Department)
 


B3 (College & University)
 

2lA (Fleet Commanders in Chief)
 

23 (Force Canmanders)
 

24 (Type Commanders) (less 24J)
 

26F (Operational Test and Evaluation Force and
 


Detachment) (COMOPTEVFOR, DEPCOMOI?TEVFORPAC and
 

OPTEVFORDET Sunnyvale, only)
 


26H (Fleet Training Group PAC) (San Diego and Pearl
 

Harbor, only)
 


26L1 (Polaris Material Office LANT)
 

26N1 (Headquarters Support Activity LANT)
 

26Q (Nuclear Weapon Training Group)
 

26S1 (Mobile Technical Unit LANT) (MOTUS 2, 10 and 12,
 


only)
 

26S2 (Mobile Technical Unit PAC) (MOTU 5, only)
 

26U (Surface Force Atlantic Readiness Support Group)
 


(Charleston, only)
 

26Z (Shore Intermediate Maintenance Activity) (less
 


Pearl Harbor)
 

26JJ (Fleet Area Control and Surveillance Facility)
 

26LL2 (Fleet Data Processing Service Center, PAC)
 

26QQ2 (Special Warfare Group and Unit PAC)
 


(COMNAVSPECWARGRU oNE, only)
 

26RR (Fleet Audio-Visual Command)
 

26DDD (Fleet Ccmbat Systems Training Unit)
 

27G (Support Force)
 

28C2
 
(s’~rface ~npy~ and Force Rep PAC) (COMNAVSURFGRU


MIDPAC ,
 

39B (Construction Battalions)
 

391 (Construction Battalions Maintenance Unit)
 

40B (Control of Shipping Officer) (3ahrain, only)
 

4lA (Commander, MSC)
 

41B (Area Commanders, MSC)
 

41C (Sub-Area Commanders, MSC)
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Distribution (continued):
 

41T] (Offices, i?SC) (United Kingclom, Honolulu, Pusan, 

Alaska, Seattle, Long Beach, Llorfolk, Port 
Canaveral, and Philippines, only) 

42A (Fleet Air Commands)
 

42131 (Functional Pli.ngCommander LANT) (less COMSEA
 


BASEDASWWINGSLANT )
 

42B2 (Functional ‘Ning Commander PAC) (less
 


COMLATWINGPAC ISAT)
 

42J3 (Fleet Aviation Specialized Operational Training
 


Group)
 

42Pl (Patrol ifilingand Squadron LANT’ (VP)) (PATWING 5, 11
 


only)
 

42P2 (Patrol Wing and Squadron l?AC VP)) (PATWINTG 1, 2,
 


10, PATWINGSPAC DET ADAK, PATV71NG ONE DET Agana,
 

Cubi Pt, Kadena, Misawa, only)
 


SNDL PART 2 (Naval Shore Activities) (less A, B, c43B, C6B 
(Guatemala, only), C7, E3A (NRL, only), FAlO, FJ91, 
FKPIG, FKRIA, FKR4A, FT31, and V) 

E3A (Laboratory ONR) (NRL, only) (8)
 

FA1O (Submarine Base LANT) (4)
 

FJ91 (Naval Civilian Personnel Command) (25)
 

FKPIG (Naval Ship Weapons Systems Engineering Station)(4)
 

FKRIA (Air Station NJAVAIRSYSCOM) (6)
 

FKR4A (Missile Test Center) (6)
 

FT31 (Naval Training Center) (7)
 


MARCORPS L27 (260)
 


copy to: 
SN13L BIB (Offices of the Secretary of the Defense) 

(ASD/MRA&L, only) 
B5 (U.S. Coast Guard) (COMDT COGARD, only) 
50A (Unified Commands) (CINCPAC and CINCLANT, only) 

op-140 COM-1 (15), S\HCPO (2) 

Stocked:
 

CO, BJAVPUBFORMCEN
 

5801 Tabor Ave.
 

Phila., PA 19120 (200)
 


-. 



OPNAVINST 12532.1
 


D~C 131982
 


GUIDELINES FOR FIELD ACTIVITY
 

SUPPORT OF FWS WAGE SURVEYS
 


1. General. A Federal Wage System wage survey essentially
 

involves obtaining data .fran a sample of private firms in an area
 

concerning wages and other forms of compensation paid to blue
 

collar workers in carefully selected and defined jobs. The survey
 

is the responsibility of a designated host activity, such as a
 

naval shipyard, and is carried out by a three-person Local Wage
 

Survey Cunmittee (LWSC) which is supported by the host activity.
 

(Alternate LWSC members are also appointed and actively partici­

pate as determined locally). Other activities in the area with
 

wage employees are also expected to support the wage survey
 

principally by supplying data collectors as requested. Al 1
 

activities are affected to some degree by the outccme of the
 

survey and quality of data collected because of the millions of
 

dollars involved in wage changes and because of the pay relation­

ships among the various wage and salary schedules within each
 

area.
 


2* Wage Survey Tasks
 


a. Local Wage Survey (LWSC) Responsibilities. The LWSC has
 

the following responsibilities in the general order in which they
 

are carried out:
 


(1) Solicit frcm local activities a count of trades
 

employees by union affiliation, review the count and submit the
 

data to the DOD Wage Fixing Authority (DODWFA):
 


(2) Determine the survey timetable or schedule of
 

events ;
 


(3) Hold hearings and make recamnendations on optional
 

features of the survey such as additional jobs or firms to be
 

included in the survey;
 


(4) Screen and locate firms to be contacted based on
 

lists furnished by the Department of Labor;
 


(5) Advise firms in writing of proposed visits by data
 

collectors ;
 


(6) Determine the number of data collectors needed;
 


(7) Assign data collection teams to the firms to be
 

contacted;
 


(8) Notify DODWFA of ccanpletion of survey arrangements;
 

.-

Enclosure (1)
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