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MILITARY PERSONNEL PROCUREMENT

ARMED SERVICES (INSTITUTIONAL) VOCATIONAL TESTING PROGRAM

Effective 1 August 1981

This regulation implements DOD Directive 1304.12; describes the Armed Services (Institutional)
Vocational Testing Program; and sets forth policies and organizational responsibilities for all
military services for conducting institutional (school) testing. Local limited supplementation of
this regulation is permitted, but is not required. If supplements are issued one copy will be for-
warded to HQDA (DA PE-MPE-CSP) WASH DC 20310.

Interim changes to this regulation are not oflicial unless they are authenticated by The Adjutant
General. All users will destroy interim changes on their expiration dates unless sooner superseded

L or rescinded.
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L Purpose. This regl~latiml sets forth pmmd~lres
for the llse of tlw .im)wl %’rviws Vocation:tl
.~ptit~l(lc Tlattcry (.\ STT.lR). It ~st:~l)lishcs
policies for Con(l(leting illstitlltional (scl]ool) test-
ing ~Jrograil]s.
2. Applicability. T’l~is r(’glll:~tion nppl i(w to the
reel’lliting n(’ti~’iti(’s of all tl~() ll~ilital”y services:
h“my. Savy, .iil” FOHIC,l[:~rin~~ ~01’pS. aII(l US
Coast Gllar(l. Rewr\c Cmllpon(’nts of tl~c IIlilitary
sel’vices (incll~(lillg Sntional Gll:~r(l) are cn-
collr:lgml to p:lrticilmtr in this tvsting l~rogr:ul].
3. References. .Joint Srrvims leg~ll:~tion .fR 601-
2;() /A\F]~ ;]:]–7 ‘NT.i~-,s[”l’ 1100..1/’][( ’() 1’1100.7,7”

(Aim,w] Forces Examining :In(l Entrance Stn-
tions) is a lq{iire(l llll])licntion for Ilwrs of this
rcglllation.
4. Objectives. The Arnl(I(l Services (Institm-
tionnl ) lromt ional Thtin: Program provi(k a
Imtteq of aptitll(lr tests to—

a. Det(’rmin(’ tl~~ sl~ital)ility nn(l eligibility of
individlla]s fol’ enlistl~lcnt in the .t]mic(l Forms.

b. .\ssist high S(”llool stlldents illl(l collnselors
by pl’ovi(ling collns(’lin: infol’l])at ion on rivilian
Nn(l Xllilitill’y vocational fi(’l(ls best s~lit(’d to
sc]ecte(l al)titll(]cs of tl~e individual.

r. Pro\ ’i(l(’ nptitll(l(’ (lata on in(livi{lllnls as n
bilSiS for follo~v-on lllilitary training ( schooling)
il?l(l job classifirationo
5. Program description. ~(.The institl[tional wr-
sion of tl]c .iSI’.i B is llsN1 to resist IIigh school
stlldents in (Ietelmining aptitll(lcs in several voca-
tional areas. Tl~is information on aptitll(lm will
help them (’xplore career options. The .! SV.iI?
is offerml on a ~’olllntary, no-cost l)asis to school
a(ln~inistratow nn(l stl~dcnts. Testing rmlllts i~~e

l)rovidc(l to the srhool. the stlldcnt, and arme(l
services rccrlliting pcrsonnc], to inclu(le active and
RCWH-C %’r~.icc Components and ROTC’. High
school Collnwlor: Ilse reslllts of tllc institutional
.iSV.~11 to collnscl stll(lents on career ex]lloration.
Rwrlliting s(’rvices lls(’ test res~llts in tl~cir enlist-
lnent efforts as a sollrce of lea(ls an(l to (Ictermine
qllnlifications for cntqv into a Service or Servic(’
technical school tl’ilinillg program.

i5. Test reslllts are acceptable for enlistment and
service school qllalifications, except for the Coast
G[lar(l. ‘~lley are nlaintainml in complltcrizc(l sys-

tems for 2 years. myoyears after the test date,

student test reslllts l~laintaine(] by the -irme(l
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personnel will provide school principals and/or 
counselors with copies of the ikSIT.AB Counselor’s 
Guide, DOD Military -C’ivilian Occupational 
Source Book, and other appropriate information 
re]ating to careers in the Armed Forces. They will 
encourage the use of these materials when counsel­
ing students on vocational and career opportuni­
ties. ikSTTA13 institutional testing pro~xwn in­
formation and promotional material will be dis­
tributed once each year by nmpco31,to as low 
as recruiting station level. in quantities requested 
by the recruiting services. After this initial dis­
tribution, the individual Service clistribution sys­
tems (publications distribution centers) will be 
responsible for clistriblltion for their Services. 
ASTT.IB institutional testing program infornla­
tion and promotional material will not bcIchanged 
to reflect single Service aclwrtising. 

/. Persons who desire to enlist and who have a 
complete set of current institutional .iSVA13 
scores w-ill not be required to take additional tests 
with tl~c production ASITAB) with the exception 
of any portion not contained in the institutional 
version. Persons who have current scores are sub­
ject to retest policies as stated in joint Services 
reglllat ion AR 601–~’70.” 

q. The ASVA13 is of maximum use and effcc­
tivencw for recruiting when administered to hi:h 
school juniors and seniors. For recrlliting pur­
poses, it is most advantageous to test juniors and 
seniors for use in conjllnction with the delayed 
entry program of all Services. 

(1) If a school wishes to test students in 
grades 9 and 10, public relations considerations 
canclthe school’s testing pattern will be given favo­
rable consideration. 

(2) Test results and names and addresses of 
hi@ school students (below the grade of senior) 
may not be used by recruiters in an-y manner for 
immediate active cluty enlistment unless the stll­
dents drop ollt of school despite recruiter efforts 
to encourage them to stay. Except on an individ­
ual name request basis, test results for students 
in grades below the junior (1 lth ) year will not 
be providecl to recruiting services b-y HQ 
~Ts~fEpco~f, 

h. Release of ASVA13 scores, student names, 
addresses, telephone numbersl or an-y other data 
collected as a result of ~iSWH3 testing, except as 
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provided in this directive or where authorized by 
HQ IWMEPCOM or 0.4SD (MR.4&L) for re­
search purposes. is prohibited. Persons with ac­
cess to this information will not release it to 
commercial interests, employers, or other civilian 
organizations or persons (except school officials) 
llnlcss a release is first obtainecl from the student 
and, when applicable. the student’s parent or 
guarclian. Persons subject to the, Uniform Code 
of Militnry ,Tllstice may be prosecuted for failure 
to comply with the release provisions of this di­
rective. DOI) and US Coast Guard (USCG) ci­
vilian personnel may be subject to disciplinary 
action for cause under applicable Office of Person­
nel Management ( OPM ) and clepartmental regll­
]ations. Both milittiry an(l civilian personnel may 
also be subject to civil court proceedings for unau­
thorized release. 

i. ASVA13 answer carcls are retained by the 
USMEPC’OM Testing Directorate for 4 weeks 
after scoring and then destroyed. 

j. HQ ITSMEPC’Olf is responsible for insuring 
that students ancl administrators are informed of 
DOD retest policies. The information shoul(l in­
cluclc reassurance that retest authorization is not 
a penalty. It is, rather. a means to control quality 
of enlistments and recognition that a person may 
achieve less than his or her best effort on any given 
(lay. 

k. No information obtained from the ASVAB 
test session, to include ~lSV.i13 test results, will be 
{Ised for reclwiting contacts llntil after it has been 
confirmwl at the .~FEES that the counselor/stu­
(Ient copy l~asbeen received at the school. (.ISV.4B 
stlldent result sheets will be mailed to the school 
by the .IFEES.) 

7. l~sc of institutional test results by all recrllit­
ing services will be in colllpliance with any special 
inst rllet ions an~lrestrictions specified by school offi­
cials (i.e., no recruit in: for 30. 60, or 90 days, 
no telephonic recruiting, etc.). Special instructions 
an(l restrictions req~lested by school officials will 
be listefl on institlltiona] test result proclucts 
provided to the recruiting services by HQ 
l~sm:PcoM. 
7. Military service responsibilities. a. The Sec­
retary of the .krnly is the Executive ~~gent with 
overall responsibility for all .iS~T~tB enlistment 
(Qualification testing. This resl)onsibi]ity, consist­
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