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DEPARTMENT OF THE NAVY OPNAVINST 1000.24B

Office of the Chief of Naval Operations OP-112
Washington, DC 20350-2000 12May 1989

OPNAV INSTRUCTION 1000.24B

From: Chief of Naval Operations

To:

Subj:

Ref:

Encl:

All Ships and Stations (less Marine

Corps field addressees not having

Navy personnel attached)

CODE OF CONDUCT TRAINING

(a)
(b)

(1)

1, Purposet
R) Conductfor

U.S. Navy Regulations, Art. 1122

OPNAVINST 3 120032B

DOD Directive 1300.7 of

23 December 1988

To reflectchangestotheCodeof
MembersoftheArmed Forces

oftheUnitedStates.

R) 2.Cancellation. OPNAVINST 1000.24A.

3. Applicability. As
theprovisionsofthis
membersoftheU.S.

4.Policy

requiredbyreference(a),
instructionapplytoall
Navy.

a. Indoctrination. CodeofConducttrain-
ingshallbeinitiatedwithoutdelayuponentry
ofmembersintotheNavyandshallcontinue
throughouttheirmilitarycareers,providing
periodicandprogressivetrainingappropriate
toriskofcaptureorexploitation.

b. Wartime Application. CodeofConduct
trainingforwartimewillbe conductedasout-
linedinenclosure(2)toenclosure(1).The
articlesoftheCodeofConductaddressedthere
examinesituationsanddecisionareaslikelyto
be encounteredbyallprisonersofwar(POWs).
The degreeofknowledgerequiredbyNavy
personnelisdictatedbythemember’ssuscep-
tibilitytocapture,sensitiveinformationpossessed
bythecaptiveandcaptor’sassessmentofthe
captive’susefulnessandvalue.

c. Peacetime Application. CodeofCon-
ducttrainingforpeacetimewillbeconducted
asoutlinedinenclosure(3)toenclosure(1).
The term“peacetime”meansthatarmedcon-
flictdoesnotexistorwherearmedconflict
doesexist,theUnitedStatesisnotinvolved
directly.Personnelcapturedordetainedby
hostileforeigngovernmentsorterroristsare
usuallyexploitedforpurposesdesignedto
assistthecaptors.Ransomsforcaptives,false
confessionsorinformationandpropaganda
effortsareexamplesofcaptor’smethods
designedtomake eitherthecaptivesortheir
governmentsappearweakordiscredited.
Personneldetainedorheldcaptivecanbe
assuredthattheU.S.Governmentwillmake
everygoodfaithefforttoobtaintheirearliest
release.The degreeofknowledgerequiredby
Navypersonnelinpeacetimedependsupon
theirriskofdetentionorcapturebya hostile
governmentorterrorists.

d. Training Levels. CodeofConduct
trainingforwartimeandpeacetimeapplications
isfocusedon threelevels:

(1) Level A. Representstheminimum (R
levelofunderstandingforallmembersofthe
Navyandisconductedduringaccessiontraining
andGeneralMilitaryTraining(GMT).

(2)Level B. Representsthelevelof
knowledgeneededbyNavypersonnelwhose
assignmentsorspecialtiesentaila moderaterisk
ofdetentionorcapture.Crewsofnavalvessels
wouldbepersonnelrequiringwartimeapplication
ofLevelB training.Forpeacetimeapplication,
personnelreceivingLevelB trainingwould
includethoseassignedshoredutyinoverseas
activitieswhereterrorismisa realthreat,or
personnelwho areuniquelyexploitableif
detainedorheldcaptiveanywhereintheworld.

(3)LevelC.Representsthetraining
requiredforpersonnelwhoseassignmentsor
specialtiesentaila highriskofcaptureormake
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themvulnerabletogreater-than-average
exploitationbya captor.Specialforces
personnel,aviatorsandmilitaryattachesare
examplesofthoserequiringLevelC training,

e.Alltrainingprogramswillbe conducted
followingenclosure(1).Whilerealistic,stressful
trainingisappropriateforalllevels,itis
authorizedonlyforLevelC andmustbe
supervisedcloselytopreventabuse.

5. Responsibilities

a. Chief of Naval Operations

(1) The DeputyChiefofNavalOperations
(Plans,PolicyandOperations)(OP-06):

(a)EstablishesNavyCodeofConduct
Evasion,Resistance,EscapeandPrisonerof
War/Detaineepolicy.

(b) CoordinatesoverallCodeof
ConductpolicymattersoftheNavy.

(2) The Deputy Chief of Naval Operations
(Manpower, Personnel and Training) (OP-O 1) :

(a) MonitorsNavyCodeofConduct
trainingprogramsandensuresconsistencywith
otherrelatedtrainingprograms.

(b) Assessesnew ormodifiedtraining
requirementsforvalidity.

b. The Chief of Naval Education and
Training

(1) ReviewsNavyCodeofConduct
trainingprograms,includingGeneralMilitary
Training,andmaterialsforconformancewith
enclosure(1).

(2) CoordinateswithAirForce,Executive
AgentoftheDepartmentofDefense(DOD),to
assurethatadequatesuppliesofup-to-dateDOD
trainingmaterialsareavailabletotheNavy.

(3) CooperateswithAirForceandother
militaryDepartmentsinthedevelopmentofnew
trainingprogramsandmaterialsfortrainingatall
levels.

c. Officers in command of activities or
units having Navy members shall:

(1) Complywiththeprovisionsof
reference(a)andenclosure(1)regardingthe
instructionofmilitarypersonnelintheCodeof
ConductformembersoftheArmed Forcesof
theUnitedStatesandtheconspicuouspostingof
theCodeofConductinplacesreadilyaccessible
tosuchpersonnel.

(2) Ensuretrainingrecordentriesare
made andmaintainedinaccordancewith (R
paragraph811ofreference(b).

L.A. EDNEY
ViceChiefofNavalOperations

—

Distribution:
SNDL Parts 1 and 2

Commander
Naval Data Automation Command
(Code 813)
Washington Navy Yard
Washington, DC 20374-1662 (340 copies)

Stocked:
CO, NAVPUBFORMCEN
5801 Tabor Avenue
Philadelphia, PA 19120-5099 (500 copies)

2



—

.

Department of Defense

DIRECTIVE
December 23, 1988

NUMBER 1300c7

ASD(FM&P)

SUBJECT: Training and Education Measures Necessary to Support the Code of
Conduct

References: (a)

(b)

(c)

(d)

(e)

t

DoD Directive 1300.7, subject as above, December 19, 1984
(hereby canceled)
Executive Order 10631, “Code of Conduct for Members of
the Armed Forces of the United States,” August 17, 1955,
as amended
“Report of the 1976 Defense Review Committee for the Code
of Conduct,” 1976
DoD Instruction5000.21, “Forms Management Program,”
December 5, 1973
through (i), see enclosure 1

A. REISSUANCEAND PURPOSE

This Directive reissues reference (a) to:

1. Establish policies and procedures and provide guidance for the develop-
ment and execution of training in furtheranceof the aims and objectivesof the
Code of Conduct promulgatedby reference (b) for members of the U.S. Armed
Forces.

2. Provide training for members of the Armed Forces in support of the Code
of Conduct (reference (b)).

B. APPLICABILITY

This Directive applies to the Office of the Secretary of Defense (OSD) and
the Military Departments. The term “Military Services,”as used herein, refers
to the Army, Navy, Air Force, Marine Corps, and, by agreementwith the
Department of Transportation,the Coast Guard.

1
Available from Director, Legislationand Legal Policy, Office of the Deputy
Assistant Secretary of Defense, Military Manpower and Personnel Policy
(DASD(MM&PP)),Room 3D823, The Pentagon, Washington,D.C. 20301-4000.

Enclosure (1)
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c. POLICY

* ‘~ ‘;h.11personnel who plan, schedule, commit, or control the use of the.
Armed Forces shall fully understand the Code of Conduct (reference(b)) and
ensure that persomel have the training and education necessary to support it.
Reference (b) and this Directive are the basic training and educationpolicy
documents.

2. Examples, statements,
shall not be used in training
learning outcomes.

3. Indoctrinationin the

writings, and materials of a defeatistnature
programs, except when directed towards positive

Code of Conduct (reference(b)) shall begin with-
out delay on the entry of members into the Armed Forces, and shall continue
throughout their military careers.

4. While realistic,stressful training is appropriateand is authorized,
it must be supervisedclosely to prevent‘abuse.

5. Training related to the Code of Conduct (reference(b)) shall be
conducted at three levels for the following categoriesof personnel:

a. Level A. All members of the Armed Forces.

b. Level B. Personnel whose military role entails moderate risk of
capture.

c. Level C. Personnel whose roles entail a relativelyhigh risk of
capture or”make them vulnerable to greater-than-averageexploitationby a captor.

6. Detailed trainingpolicy guidance for instructionin support of the
Code of Conduct (reference (b)) is prescribed in enclosure 2.

7. Guidance for peacetime conduct of U.S. military personnel in detention,
captive, or hostage situations is set forth in enclosure 3.

8. Training related to peacetime conduct of U.S. military personnelmust
be consistentwith the threat and must be conductedat three levels, as related
in subsectionC.5., above.

9. General training objectivesunder this Directive are set forth in
enclosure 4.

D. RESPONSIBILITIES

The Assistant Secretary of Defense (ForceManagement and Persomel)
(ASD~~&P)) shall:

a. Ensure that the military training programs related to the Code of
Conduct (reference(b)) are adequate, appropriatelyuniform, and consistent
with this Directive and the “Report of the 1976 Defense Review Committee for
the Code of Conduct” (reference(c)).
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